WILL YOU BE ELIGIBLE FOR
JOB KEEPER AFTER
27 SEPTEMBER 2020

DO YOU CURRENTLY HAVE ELIGIBLE ALL EXISTING AGREEMENTS MADE WITH
EMPLOYEES WITH EXISTING JK ELIGIBLE EMPLOYEES UNDER JK 1.0
DIRECTIONS OR AGREEMENT IN PLACE? WILL CEASE

ARE YOU ABLE TO DEMONSTRATE AT
LEAST A 10% DECLINE IN TURNOVER IN
THE PREVIOUS QUAETER?

YOU ARE ELIGIBLE TO UTILISE NEW
L U EASTLE DTG TILL (02 DIRECTIONS OR AGREEMENTS UNDER JK 2.0

AGREEMENTS HAVE A TERMINATION AND MUST COMPLY WITH 3 DAY
DATE OF 27 SEPTEMBER 2020? CONSULTATION AND NOTICE REQUIREMENT

YOU HAVE NO ELIGIBILITY TO
UTILISE JK 2.0 LEGACY EMPLOYERS'
PROVISIONS

YOU ARE OBLIGATED TO CONFIRM IN WRITING WHETHER A
DIRECTION OR AGREEMENT (MADE ON OR AFTER 28
SEPTEMBER 2020) WILL CONTINUE OR END. MEETING THE
YOU WILL NEED TO RE-ISSUE JK DEADLINE DATES SET OUT IN THE FAIR WORK ACT.
DIRECTIONS AND MUST COMPLY WITH
3 DAY CONSULTATION AND NOTICE
REQUIREMENTS

THESE JK DIRECTIONS OR AGREEMENTS REMAIN IN
PLACE AS LONG AS AN EMPLOYER REMAINS ELIGIBLE FOR
JOB KEEPER OR WHEN THEY ARE CANCELLED, WITHDRAWN

OR REPLACED OR ON 29 MARCH 2021

*NB - AGREEMENTS WITH EMPLOYEES UNDER JK 1.0 TO MAKE AN
AGREEMENT WITH AN EMPLOYEE TO TAKE ANNUAL LEAVE (INCLUDING A

HALF PAYO WILL CEASE ON 27 SEPTEMBER 2020 AND CANNOT BE RE-ISSUE joBKEEPER Flow cHART
UNDER JK 2.0




